Nurses have long recognized the importance of infection control. In 1859, Florence Nightingale described infection as "a thing of which people are generally so afraid that they frequently follow the very practice in regard to it which they ought to avoid." She spoke of placing the patient in the best possible condition for nature to act upon. The contemporary occupational health nurse (OHN) functions in a variety of settings and therefore has the unique challenge of integrating infection control principles to conserve, promote, and restore the health of individuals in the workplace. lWo major objectives of an employee health program are: 1) to provide a safe, working environment; and 2) to assist employees to achieve and maintain optimal wellness. Prevention, early detection, and control of infectious diseases and identification of infectious risks, enhance job productivity. To achieve these goals, the OHN must have a working knowledge of microbiology, infectious diseases, quality assurance, epidemiology of infection, and prevention and control measures.
Infectious diseases pose a common and frequently serious threat to all employees, but particularly to hospital workers. Employees may acquire and transmit infection to patients and fellow employees. In the case of the pregnant worker, transmission of infection to the fetus may occur (Patterson, 1985) . Good communication between the infection control department and employee health service will enhance ongoing surveillance and promote compliance with infection control guidelines in both employee health and patient care practices.
In the hospital setting, infection control objectives of an employee health service include: 1) emphasizing maintenance of sound habits of personal hygiene and individual responsibility in infection control; 2) monitoring and investigating individual and outbreaks of infections, and identifying potentially harmful infectious exposure to infection; 3) providing direct care to employees for work-related illnesses and exposures; 4) identifying infection risks related to employment and instituting appropriate preventive measures; and 5) promoting cost containment by eliminating unnecessary procedures and by preventing infectious diseasesthat result in worker absenteeism, disability, and the need for prolonged compensation (Williams, 1984) .
These objectives are adaptable to virtually any occupational health setting. The OHN functioning in an Industrial setting is an especially vital link and possibly the solitary link between employees and the health care system. Hence, the OHN must assume the multiple roles of educator, consultant, and counselor.
The health of an institution's workers and the community are in a continual dynamic interplay. For example, screening of new employees, surveillance of on-thejob injuries and employee illnesses, and appropriate utilization of immunizations safeguard not only the health of workers but also the health of patients, employee family members, and the community at large. The OHN functioning in an industrial setting may be involved in developing policies and procedures for meeting established sanitation standards as well.
Infection control policies must be tailored to the size and type of work facility, available resources, and the inherent risks of infection. In any setting, however, the occupational health nursing role calls for expertise in clinical practice, education, administration, and research. The OHN, as an agent of change, can be the cornerstone of infection control in the workplace.
Joseph Lister cautioned
You must be able to see with your mental eye the septic ferments as distinctly as we see flies or other insects with the corporeal eye. If you can really see them in this distinct way with your intellectual eye, you can be properly on your guard against them; if you do not see them, you will be constantly liable to relax in your precautions (Perkins, 1969) .
In keeping with this theme, the editors of this issue present a broad spectrum of topics relative to infection prevention and control in the workplace. It is hoped that these articles will stimulate an increased awareness of the unlimited opportunities inherenf in occupational health nursing to influence the health of its workers and thereby the health of the nation.
